| have been required to arrive early to prepare for my shift
before clocking in, or required to clock out for the day and
then continue finishing my work before | can leave.

| have been required to pay for missing or broken
dishes, cover unpaid bills, or had pay or tips
deducted to cover cash shortages.

My employer or manager has reduced my wages based
on my tips, kept a portion of my tips for themselves, or
deducted credit card fees from my tips.

| have worked through all or part of my 30-minute unpaid
lunch break while working a shift of five hours or more.
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CENTER on POLICY INITIATIVES

THE LAW: Employees must be paid all hours worked, whether those hours are scheduled or not. Workmg (Y
If an employer is aware that a worker arrives early to prepare or stays late to do “side work” such as cleaning or stocking, even if that work is off-the- off the
clock, the worker must be paid for that time. Glock u

THE LAW: Employers cannot deduct wages for damages, breakage, cash shortages, nonpayment by customers or lllegal
required uniforms or tools required for the job. Deductions
It's illegal for managers to take money from a tip pool or paychecks to make up for cash register shortages, to make employees cover nonpaying

customers, or to deduct the cost of broken or damaged items. &Charges

THE LAW: Management cannot 1) keep any portion of tips left for employees by customers, 2) reduce wages because of tips Stol ®
earned, or 3) deduct credit card company fees or charges from tips left on credit cards. 0 en >
All tips belong to employees, not management. Employers and managers cannot take any part of tip pools or tips left for individual employees. Tlps ‘

THE LAW: Workers in California must be allowed to take a paid 10-minute rest break for every 4 hours worked and an Denied

uninterrupted 30-minute unpaid meal break if working more than 5 hours. Break (e
Workers can choose to skip breaks, but employers cannot discourage or prevent the breaks, and must relieve workers of all duties for the meal breaks. rreaxs
The penalty is one hour of extra pay per violation.



